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Education 

 

2015 - PhD in Psychology (Work and Organizational Psychology), Department of Psychology, 

Faculty of Philosophy, University of Belgrade (Thesis title: “Understanding of Workplace 

Bullying through Analysis of Perception of Negative Acts”) (average grade: 9.67/10) 

2010 - MSc, Work & Organizational Psychology Module (average grade: 9.83/10), Department 

of Psychology, Faculty of Philosophy, University of Belgrade  

2008 - BSc Psychology; Department of Psychology, Faculty of Philosophy, University of 

Belgrade (average grade: 9.25/10)   

                                                                                                             

Work Experience  

 

2018 (November) – Assistant Professor, Department of Psychology, Faculty of Philosophy, 

University of Belgrade; Courses: Career Management, Engineering Psychology and 

Ergonomics, Stress at Work (undergraduate studies) 

 

2010 (May) – 2018 (October) Research Associate (Work Psychology) - project: 

“Identification, measurement and development of the cognitive and emotional competences 

important for a Europe-oriented society”, financed by Ministry of Education and Science, 

Institute of Psychology, Department of Psychology, Faculty of Philosophy, University of 

Belgrade 

 

 Additional projects: Master Studies Development Program, WUS Austria; Evaluation 

of the project: Strengthening of Structures for Youth Empowerment and Participation, 

(SoSYEP), Deutsche Gesellschaft für Internationale Zusammenarbeit GmbH; 

Qualitative Research on the Effectiveness of the Mechanisms of Combating Violence 

Against Women at National and Local Level; Secondary Analysis of Data Obtained 

Through the PISA Survey, The Social Inclusion and Poverty Reduction Unit, 

Government of the Republic of Serbia; Transition from primary to secondary school, 

project: Education in Focus, Unicef  

 Member of  IS1402 COST action – “Ageism a multi-national, interdisciplinary 

perspective”, WG Workforce; Special achievement: one of the organizers and 

coordinators of WG small group meeting in Belgrade "Workplace bullying and older 

employees" 

 

Graduate teaching assistant at Department of Psychology, Faculty of Philosophy, University 

of Belgrade; Courses: Career Management, Stress at Work, Engineering Psychology and 

Ergonomics (undergraduate studies) 
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Fellowships 

 

April 2014 - May 2014 - Fellow at The University of Nottingham, Division of Psychiatry and 

Applied Psychology, Work Psychology Research Group, “Foundation Professor Borislav 

Lorenc” grant 

 

April 2011 - One week academic stay, University of Surrey, Department of Psychology, WUS 

Austria grant 

 

Past Professional Experience 

 

2010 – 2016 -  Researcher (external collaborator) at Ipsos Strategic Marketing - conducting 

focus groups, in depth interviews, creating guides for F2F interviews and focus groups, writing 

reports; Selected projects: “Gender Economic Choice”, World Bank; “Value Chains for 

Employment”, UNDP; “Analysis of the current coverage by the elementary education/Roma 

inclusion”, DILS; "Child Labour among Roma children", ILO. 

 

2009 - 2010 - HR Generalist at Beohemija (Chemicals Industry)  

 

Professional Memberships 

 

 European Association of Work and Organizational Psychology (EAWOP) 

 The Association of Psychologist of Serbia 

 

Skills 

  
  Langage skills:  English (fluent speaker) 

    French  (DELF, 1er Degré);  

      

 Computer skills:             Word, Power Point, Excel, IBM SPSS, IBM SPSS Amos 
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